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Changes soon to dozen land laws 

Abdullah flanked by Musa and other VlPs at the conference opening. 

·cM: Sabah's success rests 
on quality huntan capital 

By Barnard Yaang 
CM Datuk Seti Musa said the future success and 
pcrfonnance of the State rests on the quality of its 
human capital. 

He stressed that continuous development of the 
people's knowledge and broadening of their ski lls 
were central 10 any plan for economic development. 

Inevitably, he said effective development of 
human capital as a whole promotes evolution of a 
well-rounded, flexible and adaptable individual 
who is able to master e>- i ting technologies and 
ensures future technological progress. 

"As Sabah develops and transforms into a 
knowledge-based economy, human capital man­
agement will increasingly evolve into one of the 
most crucial components in attaining our goals;· 
he said, adding in this respect, the conference was 
very timely. 

Human capital, Musa said, would be one of the 
most important foundations for sustainable eco­
nomic development as it is also one of the signifi­
cant ingredients for a successful social transfom1a­
tion. 

According to him, human capital i s largely nur­
tured and amassed through education and training. 

He-ice, d1cre was a need for continuous educa­
tion and job-related training which would help 
employees to hone t11eir skills and e11hancc their 
knowledge. 

He said rapid advancement in lnformation and 
Communication· Technology (lCT) demand that 
each and every employee becomes technological­
ly literate and well equipped witb knowledge 
needed to utilise new technologies and employ 
Ihosc for funher innovations. 

Towards this end, Musa said institutions of 

higher learning have a very imponant role in the 
development of human capital. 

ln the case of Sabah, he said Universiti 
M alaysia Sabah (UMS), Universiti Teknologi 
M ara (UiTM) and other private institutions such as 
lnti College, UTAR and Unitar fulfil this impor­
tant function in training and educating students. 

"(Once this is realised) it eventually produce 
knowledge-workers that ·would ensure successful 
realisation of our state's development plans." he 
said. 

Employees at all levels must, therefore, adopt a 
life-long learning culture. They must continually 
strive to acquire new skills as well as enhance and 
expand the knowledge they already have. 

The Sabah Government, in thi~ context. 
believed that creativity and innovation are essen­
tial for enhancing the State's competitivenes~. 

·'At a time when our stale undergoes a tran~­
fonnation into the knowledge-based economy, a 
greater need arises for an innovative and versatile 
workforce," he said. 

He added that an innovative individual or com­
pany who can dovetail and carve a presence in the 
global market place can make fonunes overnight. 

On the other hand. Musa said those who lag 
behind and fail to come up with innovative strnte­
gies and effective method'> lo compete at the inter­
national stage arc going 10 Jose. 

Therefore, human capital was clearly the key 
factor that determines an economy's ability to per­
form well and succeed within the global economy. 

On this note, he said Malaysia's prospects for 
achieving success and realising the hopes of its 
people hinges on the wise utilisation of human 
potential. 

ABDULLAI-I called for a revision 
of laws and regulations related to 
land administration and issuance of 
Certificates of Fitness (CFs) under 
the Ministry of Housing and Local 
Government to minimise bureaucra­
cy in the public service. 

The Prime Minister said 
although several aspects of land 
management, including the backlog 
of work, had been ironed out 
through the creation of the " flying 
squad" at the land office previously, 
there were sti II aspects of land 
administration which had yet to be 
fully resol ved. 

·•1 will monitor the work carried 
out. .. our focus now is on the land 
office and the local government's 
office as t11cse two offices seem to 
be auracting the public, private sec­
tor. including government depart­
ments," he said. 

He said 12 laws including the 
issuance of CFs at the local govern­
ment office had been identified for 
amendments. 

" They ( 12 laws) are ready to be 
brought before Parliament but due 
10 the tight schedule, they could not 
be approved this year." he said. 
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